
§ 83.3 Remedial and affirmative actions. 

(a) Remedial action. If the Director finds that an entity has discriminated against persons on the

basis of sex in any of its training programs, such entity shall take such remedial action as the

Director deems necessary to overcome the effects of such discrimination.

(b) Affirmative action. In the absence of a finding of discrimination on the basis of sex in a

training program, an entity may take affirmative action to overcome the effects of conditions

which resulted in limited participation therein by persons of a particular sex.


